
 
 

 

 

 

 

 

 
 
 

 
Gas Networks Ireland operates and maintains Ireland’s €3 billion, 14,781km national 
gas network, supplying reliable energy to more than 720,000 homes and businesses. 

The network delivers more than 30% of the country’s total energy and 40% of its 
electricity generation. 
 

We are dedicated to achieving net zero and advancing the energy transition through 
integrated planning and collaboration with the energy industry. To realise our vision 
and to be at the heart of Ireland’s energy future, we are committed to transforming 

our network to achieve net zero carbon emissions onboarding biomethane and green 
hydrogen.   
 

We have a proud legacy, and our values guide how we work every day - drawing on 
our experience, doing what’s right for each other and our communities, and staying 
energised for the change ahead. 

 
When you join Gas Networks Ireland, you become part of an organisation that 
invests in its people. We are committed to supporting your growth and wellbeing in a 

workplace where everyone can contribute and thrive. 
 
If your application is successful, your starting salary will be determined within the pay 

range based on your skills and experience. The market reference point (midpoint) of 
the range typically represents the higher end of the initial offer and reflects a level at 
which an individual is considered fully proficient in the role. This structure also allows 

scope for ongoing salary progression as the employee continues to gain experience 
and develop in the position. 
 

To apply, email your application, including your CV, to recruit@gasnetworks.ie,  
quoting the job title and reference number in the subject line. 
 

The Role: 
 

The Asset Delivery function within Gas Networks Ireland is responsible for the end-

to-end planning, designing and delivery of GNI’s portfolio of asset development 

programmes. Encompassing Project Delivery Management and Design Delivery the 

Asset Delivery function brings together all the technical and project support 

capabilities needed to take high-level projects and programmes from the Portfolio 

Office and translate these through from detailed design and planning, to construction 

delivery and handover to Asset Operations.   

 

Role: Design Delivery Lead – Electrical, 

Control & Instrumentation  

Area: AAI Asset Delivery 

Sub-Area: Design Delivery 

Location: Dublin/Cork (Hybrid) 

Grade: Grade C (€75,796- €113,694) 

Duration: Specific Purpose    

Ref: GNI161 

Closing Date: 21st October 2026 
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Reporting to the Design Delivery Manager, the Design Delivery Lead – Electrical, 

Control and Instrumentation will lead a team and have responsibility for all aspects of 

E, C&I design across the gas network. The Design Delivery Lead will complement in-

house teams with outsourced engineering partners to deliver the E,C&I designs 

meeting end-to-end project or programme commitments, ensuring a high-quality 

design service is delivered. 

The successful candidate will have the ability to lead teams, collaborate to deliver 

designs across cross functional teams, make decisions and embrace change 

implementing best practice to ensure end-to-end design process delivers optimal 

design solutions. 

Duties and Responsibilities: 

 

• Manage and lead a team comprised of internal design engineers, seconded 
engineers and engineering service providers to deliver the design of assets 
meeting project or programme timelines. 

• Lead and direct the design team, from concept to completion phases, embedding 
continuous improvement, implement best practice, challenge and review 
processes, ensure compliance with procedures and process design e.g., design 

review, design deviation, functional safety within design, material specifications, 
asset data capture and cyber for E,C&I,  

• Provide leadership for functional safety activities within design, including safety 
integrity assessments and levels, make determinations, verifications, and 
assurance of safety instrumented functions where applicable. 

• Ensure appropriate management of hazardous area classification, ATEX 
compliance, earthing and bonding, lightning protection, cathodic protection 

interfaces and electrical safety requirements. 

• Support the Design Delivery Manager to ensure consistency and alignment of 
design practices, knowledge sharing, design improvement in collaboration with 

other functions within GNI.  

• Managing and driving implementation of designs in collaboration with mechanical 
engineering, operational technology and cyber for design teams across network 
assets. 

• Support the development of in-house design programmes and projects to 
develop and maintain in-house design competency reducing dependency on third 
party design support, including identifying and resolving skill gaps. 

• Ensure robust process of design validation, appraise and challenge ensuring 
compliance with industry standards. 

• Lead as required to enable the completion of QRA, HAZID, HAZOP, LOPA, 
process engineering, including recording risks on the internal risk management 
system. 

• Support the Design Authority process, ensure alignment with peer Design 
Delivery Leads on alignment of materials working closely with Design Category 

Specialists to deliver on material delivery plans and achieve efficiencies where 
opportunities present.  



 
 

 

 

• Lead, resolve and put in places processes where required to bring technical 
resolutions or audits to conclusion e.g. CAR’s, HAZCONS, compliance reporting 
etc. 

• Support the development of the design team through identified training, organise 
and implement team recognition e.g., publications in IGEM, Engineers Ireland, 
engineering excellence awards etc. 

• Lead and support development of technology with suppliers understanding 
options available at early design stage to deliver project or programme 
efficiencies e.g. supplier meetings in conjunction with Business Services etc.  

• Support improvement process e.g., HAZOP, Design Deviation, Design Change to 
analyse design trends as part of continuous improvement process across Design 

Delivery. 

• Support functional safety within design. 

• Travel between design offices to ensure alignment of design practice, through 
detailed audits, external design audits, “right first time” principal minimising 
design change, address and close audit findings and implement improvements. 

• Performing other duties as assigned from time to time. 
 

Knowledge, Skills and Experience:  

 

• Degree in Engineering (Level 8) Electrical, Electronic, Control, Instrumentation or 
a closely related engineering discipline. 

• A minimum of seven years relevant engineering experience, in the natural gas 
industry with substantial experience in E, C&I design and technical leadership 
within process, energy, utilities or comparable safety-critical infrastructure. 

• Strong technical knowledge of electrical distribution, instrumentation, control 
systems, telemetry/SCADA, communications and equipment specification. 

• Experience with IEC 61511, IEC 61508, electrical safety rules, cybersecurity and 
functional principles. 

• Working knowledge of functional safety lifecycle requirements, hazardous area 
classification and ATEX compliance. 

• Experience of design risk management and participation in HAZID, HAZOP, LOPA 
or equivalent structured safety studies. 

• Working knowledge of relevant legislation, standards, codes of practice and 
statutory requirements. 

• Ability to review and challenge complex technical information, make informed 
decisions and communicate decisions clearly to technical and non-technical 
stakeholders. 

• Commercial awareness and the ability to understand the cost, programme, 
procurement and lifecycle implications of technical decisions. 

• Excellent leadership, interpersonal and stakeholder-management skills, with the 
ability to influence, coach and build effective working relationships. 

• Proactive, organised and delivery-focused, with a proven record of resolving 
complex issues in a timely and structured manner. 

 
 

 
 



 
 

 

 

Equal Opportunities Employer 

 
  

Gas Networks Ireland is an equal opportunities employer, committed to providing a 
diverse, inclusive, and supportive workplace. Through our ibelong framework, we 

work to ensure that everyone feels respected, valued, and able to contribute. 
 
We welcome applications from all suitably experienced candidates, regardless of 

gender, age, racial or ethnic origin, membership of the Traveller community, religion 

or beliefs, family or civil status, sexual orientation or gender identity, or disability. 

We also value diverse career journeys and warmly welcome candidates returning to 
the workforce or bringing non-linear experience, including transferable skills gained 

through life and professional pathways. 

If you require any reasonable accommodations at any stage, please contact us at 
recruit@gasnetworks.ie and we will support you to ensure a positive and equitable 

candidate experience. 

We offer hybrid working arrangements to help you balance work and life, and to 

support you in bringing your best to the organisation. 

  
Gas Networks Ireland will only hold your data for as long as necessary. By providing 
a CV, you are agreeing for Gas Networks Ireland to process this information about 

you. If you have any queries about how Gas Networks Ireland processes your data, 

see our Privacy Notice or email dataprotection@gasnetworks.ie 
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